








































































































































calendar days after receipt of the Mayor's response in Step 4. Grievances will not 
be submitted for arbitration unless it is sponsored or backed by the Chapter. Within 
ten (l0) calendar days of receipt of such request the Chapter and the City shall 
jointly submit the dispute to the Federal Mediation and Conciliation Service 
(FMCS), if the Federal Mediation and Conciliation Services is unavailable or 
unable to hear this dispute then the parties shall jointly submit the dispute to the 
American Arbitration Association and shall request a panel of five (5) arbitrators. 
If agreement cannot be reached in the selection of an arbitration service, the choice 
shall be determined by a coin toss. Each party retains the right to reject one panel 
in its entirety and request that a new panel be submitted. Both the City and the 
Chapter shall have the right to strike two (2) names from the panel. The order of 
alternate striking shall be determined by a coin toss, with the losing party striking 
the first and third names. The person remaining shall be the arbitrator. The 
arbitrator shall fix the time and place of the hearing which shall be as soon as 
possible after his selection subject to the reasonable availability of Chapter and 
City representatives. 

The Arbitrator shall be notified of his selection and shall be requested to set a 
time and place for the hearing subject to the availability of Chapter and City 
representatives. 

The City and Chapter shall have the right to request the Arbitrator to require 
t.tte presence of witnesses or documents. Both parties may retain the right to 
employ legal counsel. 

b. The power of the arbitrator shall be limited to the interpretation and application of 
the written terms of this Agreement. In no event may the terms and provisions of 
the Agreement be deleted, modified or amended by the arbitrator. He shall 
consider and decide only the specific issue raised by the grievance as originally 
submitted in writing to the City, and shall have no authority to make his decision 
on any issue not so submitted to him. The arbitrator shall submit in writing his 
decision within thirty (30) calendar days following close of the hearing or 
submission of briefs by the parties, whichever is later, unless the parties agree to an 
extension. In the event the arbitrator finds a violation of the Agreement, he shall 
determine an appropriate remedy. The decision of the arbitrator shall be final and 
binding on the parties. No decision or remedy of the arbitrator shall be retroactive 
beyond the period specified in Step 1 of this grievance procedure. 

Section 11.2. Fees and Expenses of Arbitration. 
The fee and expenses of the arbitrator and the cost of the written transcript, if requested 

by both parties, shaII be divided equally between the City and the Chapter provided, however, 
that each party shall fully bear the expense of preparing and presenting its own case including the 
costs of witnesses and other persons (not employed by the City) it requires to attend the 
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arbitration. Should only one party request a transcript, that party shall pay for the cost of the 
transcript. 

Section 11.3. Forms. 
The City shall furnish mutually acceptable grievance forms which shall be used by both 

parties. 

Section 11.4. General Rules. 

a. Any decision not appealed by the employee or the Chapter as provided within the 
time limits specified in each step shall be considered settled on the basis of the 
latest decision and shall not be subject to further appeal. Any grievance not 
answered within the time limits specified in each step shall be automatically 
appealed to the next step. However, time limits at each step may be extended by 
mutual written agreement of the Chapter and the City. 

b. No matter or action shall be treated as a grievance unless a grievance is filed in 
accordance with this Article. 

c. No grievance settlement made as a result of the grievance procedure shall 
contravene the provisions of this Agreement. 

Section 11.5. Notice of Union Representation. 
The Chapter shall certify to the City the names of those officers who are designated as 

representatives (stewards) for each shift and the Investigations Division. These officers shall be 
the only employees authorized to function as representatives/stewards on each respective shift 
and division, other than Chapter Executive Board members who are assigned to the respective 
shifts or Division. 

Section 11.6. Rights of Chapter. 
Nothing herein shall interfere with the rights of the Chapter as set forth in Section 6 (b) of 

the Act. 
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ARTICLE XII 
NON-DISCRIMINATION 

Section 12.1. Non-Discrimination. 
In accordance with applicable law both the City and the Chapter agree not to discriminate 

against any employee covered by this Agreement in a manner which would violate federal or 
state laws on the basis of race, sex, creed, religion, color, marital status, age, national origin, 
political affiliation andlor beliefs, mental andlor physical handicaps. 

The above section shall be subject to the grievance procedure up and through Step 3, but 
shall not be subject to arbitration under the grievance procedure. 

Section 12.2. Chapter Activity. 
The City and Chapter agree that no employee shall be discriminated against, intimidated, 

restrained or coerced in the exercise of any rights granted by law or by this Agreement, or on 
account of membership or non-membership in, the Chapter. 
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Section 13.1. Procedure of Discipline. 

ARTICLEXm 
DISCIPLINE 

If the City has reason to discipline an employee, it will make every effort to do so in a 
manner that will not unduly embarrass the employee before other fellow employees or members 
of the public. 

When any complaint, whether anonymous or not, is made against an officer and said 
complaint is unfounded or not sustained no reference of this complaint shall be made to the City 
of Darien Board of Fire and Police Commissioners either verbally or in written form. Such 
complaint will not be used in the determination of promotions or assignments. 

Section 13.2. Jnrisdiction of Police and Fire Commission. 
Disciplinary action or termination are subject to the jurisdiction of the Board of Fire and 

Police Commissioners according to the applicable State law. Notice of said disciplinary action 
shall be provided in writing to the employee. Nothing in the article, however, shall be construed 
in such a manner as to make the reprimand, suspension or discharge of a probationary officer the 
subject of a hearing before the Board of Fire and Police Commissioners, or part of the Grievance 
Procedure. 

Section 13.3. Written Reprimand. 
In cases of written reprimand, notation of such reprimand shall become a part of the 

employee's personnel file and a copy given to the employee. The officer will be given the 
opportunity to submit bis written response outlining his point of view in regards to the incident. 
The officer's written response will be attached to and remain part of the letter of reprimand as 
long as the reprimand remains in bislher file. 

Section 13.4. Purge of Personnel File. 
Any written reprimand shall be removed from the employee's record, if, from the date of 

the last reprimand, twelve (12) months have passed without the employee receiving an additional 
reprimand or discipline for the same or substantially similar offenses. Not withstanding the 
above record of such discipline may be introduced when relevant at a disciplinary proceedings 
before the Board of Fire and Police Commission. 

Section 13.5. Personnel File. 
The City agrees to abide by the lawful requirements of the "Access to Personnel Records 

Act", Chapter 48, Article 2001 et seq. of the Illinois Revised Statutes. 
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ARTICLE XIV 
INVESTIGATIONS CONCERNING OFFICERS 

Section 14.1. Right to Investigate. 
The City agrees to abide by the lawful requirements of the Illinois Compiled Statutes, 

Illinois Peace Officers Disciplinary Act. 
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ARTICLE XV 
HOSPITALIZATION, DENTAL, OPTICAL AND LIFE INSURANCE 

Section 15.1. Hospitalization. 
The City shall continue to make available to all employees covered by this agreement 

health insurance substantially similar to the coverage which is currently in effect. The City shall 
continue to cover all Officers covered by this Agreement on its hospitalization and health 
program. 

Contribution for medical insurance shall be as set forth herein: 

Single coverage----- fifteen percent (15%) of total single premium 
Family coverage----- fifteen percent (15%) of total family premium 

The above contribution shall not exceed that being paid by all other City employees. The City 
reserves the right to self-insure and to change insurers and health plans during the course of this 
Agreement so long as the benefits and coverage sought are substantially similar to those being 
currently offered. In the event the City changes coverage, all Officers will be covered to the 
same extent as all other City employees. If the City provides dental insurance to its other 
employees, it will offer the same program to bargaining unit members. 

Section 15.2. Life Insurance. 
The City shall supply each Officer with term life insurance with a face amount equal to 

the Officer's gross salary. 

Section 15.3 Continuation of Benefit. 
When an officer is killed in the line of duty, the City will pay the full premiums for the 

continuance of the then current health insurance for the spouse and minor children up to the age 
of 18 for 24 months following the death of the officer. 

Section 15.4. Wellness Program. 
The City will allow each officer a reimbursement for the expense of a general physical 

exam up to $75.00 per calendar year. The physical exams shall include but not be limited to 
chest x -rays, blood serum analysis and heart stress test or tread mill test and other such tests and 
exams which are deemed reasonable. 

Section 15.5 Death Benefits. 
The City agrees to pay to the surviving dependents of any officer killed in the line of duty 

a one time payment of Five Thousand dollars ($5,000.00). 
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ARTICLE XVI 
DISABILITY AND RETIREMENT BENEFITS 

Section 16.1. Employee Disability. 
Any Patrol Officer who works full-time, non-retired and health insurance covered, who 

receives a sickness or injury and whose injury or sickness is not covered by Workman's 
Compensation shall be eligible for disability pay to the same extent that the City provides such 
benefits to non-bargaining union members. 
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Section 17.1. Benefits. 

ARTICLE XVII 
UNIFORM BENEFITS 

Each member of the Police Department, beginning with the Officers second year of 
service, shall receiving a clothing allowance in the following amounts: 

2007-2008 $650.00 
2008-2009 $650.00 
2009-2010 $650.00 

Officers starting on the Police Department shall be equipped with unifonns and 
equipment by the City in accordance with the list described in APPENDIX C which is attached 
hereto and part of hereof Equipment and uniforms issued to new officers will be 
returned to the City if the officer fails to complete eighteen (18) months of service with the City. 

Each member of the Police Department assigned to the Detective Division shall be 
pennitted to use their clothing allowance to purchase non-unifonn items of clothing for use in 
their plainclothes assignment. 

The City agrees to allow Officers to utilize their unifonn allowance for the purchase of 
bullet proof kevlar vest and the purchase of on duty weapons and ammunition for same. 
Members are permitted to use their uniform allo'wance to purchase said items from an 
approved vendor without obtaining advance pennission from the City, provided that the 
items purchased are authorized equipmeut. The City agrees that subsequent to the original 
purchase of a bullet proof kevlar vest by the Officers covered by this Agreement, the City agrees 
to replace said vest after five (5) years of continuous use at no cost to the Officer. The Chief of 
Police reserves the right to approve the vendors for replacement vests. The City agrees to a 
replacement schedule as outlined in the attached Exhibit B. It is further agreed that any unused 
unifonn allowance will be carried over to the next fiscal year and combined with the allowance 
for that year. The parties agree that this Section does not abrogate the Officer's duty to keep 
hislher unifonn in a condition acceptable to the Chief 

Personal property required to be carried on duty, such as a watch, glasses, etc. shall be 
repaired or replaced at a reasonable price in the event of damage pursuant to police effecting a 
lawful arrest or becoming involved in a physical confrontation with a subject. 
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ARTICLE XVIII 
OFF DUTY EMPLOYMENT 

Section 18.1. Employment Outside Department. 
The Chief of Police may restrict off duty employment in the best interest of department 

operations. Patrol Officers may be allowed to engage in off duty employment up to a maximum 
of twenty (20) hours per week, subject to the prior written approval of the Chief of Police or his 
designee. 

Section 18.2. Extra Duty Details. 
When the Department posts an extra duty detail, it will be filled by Officers on a first 

come first serve basis. Any requests of the Police Department for extra duty details will be 
forwarded to the Chapter Representative and the Chief of Police. Any Officer who accepts an 
extra duty assignment and later rejects or declines it is responsible for fmding a replacement. 
Failure to do so will result in an Officer being ineligible for extra duty assignments for six (6) 
months. Any officer who works an extra duty detail shall be paid thirty dollars ($30.00) per hour 
for all hours worked on the detail. 
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Section 19.1. Seniority. 

ARTICLE XIX 
SENIORITY 

Unless stated otherwise in this Agreement, seniority for the purpose of this Agreement 
shall be defmed as a Police Officer's length of continuous full-time service with the City since 
the Police Officer's last date of hire. 

Unless otherwise stated herein, seniority of sergeants for the purpose of this Agreement 
shall be defined as a sergeants continuous full-time service in the rank of sergeant with the City. 
Should the situation arise when sergeants are promoted on the same date, then and only then 
shall seniority be redefined at the continuous length of service since the date of last hire with the 
City. 

Regardless of date of hire, a sergeant.is always considered senior to a patrolman. 

Section 19.2. Determination of Seniority. 
Seniority shall be determined by Police Officers length of service in the department. 

Time spent in the armed forces on military leave of absence and authorized leaves not to exceed 
thirty (30) days and time loss duty related disability shall be included. 

Section 19.3. Maintenance of Seniority List. 
A current and up-to-date seniority list showing the names and length of service of each 

Police OLficer shall be maintained for insnection bv members and shall be updated on a ". -
semiannual basis. This list is contained in Appendix B which is attached hereto and made part 
hereof.7 

Section 19.4. Forfeitnre of Seniority. 
A Police Officer shall forfeit his seniority rights upon separation from services due to 

dismissal, layoff or retirement. Full seniority rights shall be reinstated provided that any officer, 
who has a break in service of more than one year, must successfully complete a retraining 
program prescribed and approved by the Chief of Police and at the City's expense and under the 
following conditions: 

a. A Police Officer retires due to a disability and is later certified by the Police 
Pension Board to be capable of resuming his duties and is returned to work by the 
Chief of Police. 

b. A Police Officer is dismissed and later reinstated by a Court of 
competent jurisdiction. 

c. A Police Officer is separated due to a layoff or reduction in force and 
is later reinstated under conditions provided in the Illinois Revised 
Statutes. 

33 



ARTICLE XX 
BOARD OF POLICE COMMISSIONERS 

Section 20.1. Board of Police Commissioners. 
The parties recognize that the City of Darien Board of Police Commission has certain 

statutory authority over employees covered by this Agreement, including but not limited to the 
right to make, alter and enforce rules and regulations and impose disciplinary sanctions. Nothing 
in this Agreement is intended in any way to replace and diminish any such authority. 
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Section 21.1. Savings Clause. 

ARTICLE XXI 
SAVINGS CLAUSE 

In the event any Article, Section or portion of this Agreement should be held invalid and 
unenforceable by any board, agency or court of competent jurisdiction, such decision shall apply 
only to the specific Article, Section or portion thereof specifically specified in the board, court or 
agency decision; and upon issuance of such a decision, the City and the Chapter agree to notify 
one another and to immediately begin negotiations on a substitute for the invalidated Article, 
Section or portion thereof. 
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ARTICLE XXII 
MAINTENANCE OF ECONOMIC BENEFITS 

Section 22.1. Maintenance of Economic Benefits. 
All direct and substantial economic benefits which are not set forth in this Agreement and 

are currently in effect shall continue and remain in effect until such time as the City shall notify 
the Chapter of its intention to change them. Upon such notification and if requested by the 
Chapter, the City shall meet and discuss such change before it is finally implemented by the City. 
Any change made without such notice shall be considered temporary pending the completion of 
such meet and confer discussions. If the Chapter becomes aware of such a change and has not 
received notification from the City, the Chapter must notify the City within fourteen (14) days of 
the date the Chapter became aware of such change and request discussions or such inaction shall 
act as a waiver of the right to participate in such discussions by the Chapter. If no agreement is 
reached within thirty (30) calendar days after discussions begin, Chapter shall have the right to 
refer the dispute over the change for Arbitration as set forth in Section 1614 of the Illinois Public 
Relations Act; the parties agree that the City shall have the right to temporarily implement the 
change during the period of said bargaining and article of arbitration. 
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Section 23.1. Entire Agreement. 

ARTICLE XXIII 
ENTIRE AGREEMENT 

This Agreement constitutes the complete and entire Agreement between the parties and 
except as stated in Section 22.1 "Maintenance of Economic Benefits", concludes collective 
bargaining between the parties for its tenn. This Agreement supersedes and cancels all prior 
practices and agreements, whether written or oral, which conflict with the express tenns of this 
Agreement. If a past practice is not addressed in this Agreement, it may be changed by the 
Employer as provided in the management rights clause, Article II. The parties acknowledge that 
during the negotiations which resulted in this Agreement, each had the unlimited right and 
opportonity to make demands and proposals with respect to any subject Of matter not removed 
by law or ordinance from the area of collective bargaining, and that the understanding and 
agreements arrived at by the parties after the exercise of that right and opportonity are set forth in 
this Agreement. The Chapter specifically waives any right it may have to impact or effects 
bargaining for the life of this Agreement. 

Section 23.2. Ratification and Amendment. 
This Agreement shall become effective day of , after 

having been ratified by the City Council and the Chapter and signed by authorized 
representatives thereof and may be amended or modified during its term only with mutual 
written consent of both parties. 
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ARTICLE XXIV 
LIGHT DUTY 

Section 24.1. Work Schedule for Light Duty. 
Any Officer who is injured or is otherwise unable to perfonn his full-time duty will be 

allowed, with a written physician's approval, the opportunity to work light duty, subject to the 
Chiefs approval and in accordance with the needs of the Department, and according to the 
applicable departmental policy. The City and the Chapter agree that there shall be no 
pyramiding of benefits of light duty assignments with workmen's compensation or other 
disability benefits. 
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Section 25.1. Termination. 

ARTICLE XXV 
TERMINATION 

This Agreement shall be effective as of the day after it is executed by both parties and 
shall remaiu in force and effect until April 30, 2010. It shall be automatically renewed from year 
to year thereafter unless either party shall notify the other in writing at least sixty (60) days prior 
to the an.rllversary date and not earlier than one hundred twenty (120) days that it desires to 
modify this Agreement. In the event that such notice is given, negotiations shall begin no later 
than sixty (60) days prior to the an.rllversary date. In the event that either party desires to 
terminate this Agreement, then the benefits as described herein shall remain in full force and 
effect with no diminution up to and until a new collective bargaining agreement shall be 
executed, and the party wishing to terminate shall give notice at least ninety (90) days prior to 
the expiration date hereof and not earlier than one hundred twenty (120) days. 

Executed this ItF' day of Iitu/JJj 
by the Mayor and City Council. 

METROPOLITAN ALLIANCE OF 
POLICE, DARlEN CHAPTER #48 

C..d/l 

, 200 :l after being reviewed and approved 

CITY OF DARlEN 

. } . 
i{ d::Ue.~ nw,; Qt~L\)r;-'~-1J-~~ 
Mayor 
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APPENDIX A 

Wage Schedule 

07-08 08-09 09-10 11/01/09 
0.75% 

3.40% 3.40% 3.94% (patrol) 
starting $49,002.61 $50,668.70 $52,665.05 $53,060.04 
1 year $52,340.91 $54,120.51 $56,252.85 $56,674.75 
2 year $55,679.24 $57,572.33 $59,840.68 $60,289.48 
3 year $59,017.54 $61,024.13 $63,428.48 $63,904.20 
4 year $62,355.82 $64,475.92 $67,016.27 $67,518.90 
5 year $65,694.14 $67,927.74 $70,604.09 $71,133.62 
6 year $69,032.45 $71,379.55 $74,191.90 $74,748.34 
7 year $72,370.75 $74,831.35 $77,779.71 $78,363.05 

11 year $73,818.16 $76,327.98 $79,335.30 $79,930.31 
19 year $76,172.99 $79,321.23 $82,446.49 $83,064.83 

SGT<5 $89,256.63 $92,291.01 $95,927.28 $95,927.28 
SGT>5 $90,463.74 $93,539.51 $97,224.96 $97,224.96 

All above salaries shall be retroactive for all hours compensated from May 1,2007 and any 
retroactive pay earned as a result of the above increases in wages and other henefits shall 
be paid by the City to all covered employees for all hours compensated within thirty (30) 
days of the effective date of this agreement. The annual salary is calculated based upon 
2080 hours. 
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Rank 
I 
2 
3 
4 
5 
6 
7 
8 
9 

10 
II 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 

Rank 
1 
2 
3 
4 

5 
6 
7 
8 

APPENDIXB 
SENIORITY LIST 

Officer Hire Date 
Gross, James 81111973 
Steck, David 712811988 

Menzione, Ralph 712811988 
Greenaberg. Patricia 1112811989 

Foster, William 611711991 
Bozek, Mark 711811991 
Liska, Marina 112311992 

Foyle-Price, Kara 411211995 
Greenaberg, William 111111996 

Murphy, James 1212911997 
Liss, Steven 81411998 

Stutte, Richard 911711998 
Kosieniak, Geoff 912811999 
Hellmann, Rick 912712000 

Yeo, Kevin 711012001 
Glomb, Brette 912712001 
Norton, Jason 912712001 

Lorek, Michael 9/2712001 
Bischoff, Brian 1/912002 

Skweres, Nicholas 912512002 
Simek, Jerf 91l5ilO02 

Hruby, Anton 8/18/2004 
Renner ~ Lauren /112012004 
Devon~, Owen 91712005 
Zimny, Jennifer 110312007 
Rumick, Doug 911012008 
Zerth, Krista 9/1012008 

Sergeant Hire Date Promotion 
Cheaure, Gregory 1012/1986 511011996 
Borsilli, James 91111988 711512002 
Piccoli, Gerald 81211985 111412002 
Reed, Steven 11110/1978 111912004 
Catalano, Leonard 51911979 51312004 
Rentka, Edward 8120/1993 5/3/2004 
Topel, James 311511985 711412005 
Campo, Michael 412211984 1211512008 

New Vest Replacement 
NIA 

2005 2010 
2008 2013 
2003 2008 
2005 2010 
2009 2013 
2004 2009 
2005 2010 
2005 2010 
2005 2010 
2004 2009 
2004 2009 
2004 2009 
2005 2010 
2005 20]0 
2005 2010 
2005 2010 
2004 2009 
2005 2010 
2005 20]0 
2005 2010 
2004 2009 
2004 2009 
2005 2010 
2007 2012 
2008 2013 
2008 2013 

New Vest Replacement 
2005 2010 
2004 2009 
2004 2009 
2002 2007 
2002 2007 
2005 2010 
2004 2009 
2004 2009 

Any officer ineligible for a vest under a prior agreement shall be now eligible with the understanding that said vest shall be worn. 
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APPENDIXC 

ISSUED EQUIPMENT 

The following equipment will be issued by the City to officers starting on the Darien Police 
Department. 

5 long sleeve uniform shirts 
5 short sleeve uniform shirts 
5 pairs uniform trousers 
1 pair black uniform shoes or boots 
3 uniform hats (seasonal) 
3 ties 
1 tie bar 
3 name plates 
1 uniform leather or goretex jacket 
1 Lightweight jacket 
I raincoat and hat cover 
Gunbe1t 
Holster 
Handcuffs and handcuff case 
Keepers 
Magazine pouch 
A.S.P. and Holder 
Fiashlight 
Flashlight holder 
Key holder 
Reflective traffic vest 
Metal ticket book cover 
Pepper Spray and Carrier 
Ballistic Vest 
Glove Pouch 
Taser Holster 
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APPENDIXD 

LOCAL TRAINING SESSIONffRA VEL TIME AND COMPENSATION GUIDELINES 

In order to implement Section 10.1 of the Collective Bargaining Agreement between the 
City of Darien and MAP Chapter No. 48, the following guidelines will be observed: 

1. When an officer drives to a seminar directly from his home, he will be compensated for 
the time spent in excess of his normal commute to the Police Department. For example, 
if the officer's normal travel time to work is one-half hour, and the drive from his house 
to the training facility takes one hour and fifteen minutes, the officer will be compensated 
for forty-five minutes of travel time both to and from the assignment. 

2. If the officer's total time at the seminar (iucluding lunch and breaks) plus the increased 
travel time is less than or equal to eight hours, the officer will receive eight hours pay. 
For example, assume the travel time described above. The seminar runs from 9:00 a.m. 
to 3:00 p.m. including a one hour lunch break. Since the officer's actual hours worked 
(one and one-half hours additional travel time plus 6 hours seminar attendance) is less 
than eight hours, the officer will receive eight hours pay for the day. 

3. If the time spent at the seminar (including lunch and breaks) plus the additional travel 
time exceeds eight hours, then the officer will be paid overtime for hours in excess of 
eight. For example, assume the travel time above and a seminar beginning at 8:00 a.m. 
and ending at 4:00 p.m. The officer worked 9 and one-half hours (one and one-half hour 
additional travel time plus eight hours actual training time). In that case, the officer will 
receive eight hours straight pay and one and one-half hours overtime. 
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STATE OF ILLINOIS ) 
) SS 

COUNTY OF DU PAGE ) 

I, Joanne F. Coleman, do hereby certify that I am the duly qualified CITY CLERK 

of the CITY OF DARIEN of DuPage County, Illinois, and as such officer I am the keeper 

of the records and files of the City; 

I do further certify that the foregoing constitutes a full, true and correct copy of 

RESOLUTION NO. R-13-09 - "A RESOLUTION AUTHORIZING THE MAYOR 

AND CITY CLERK TO EXECUTE A COLLECTIVE BARGAINING AGREEMENT 

BETWEEN THE METROPOLITAN ALLIANCE OF POLICE AND THE CITY OF 

DARlh'N" OF THE CITY OF DARIEN, DU PAGE COUNTY, ILLINOIS, duly passed 

and approved by the Mayor and City Council members of the City at a meeting held on 

March 16, 2009. 

IN WITNESS WHEREOF, I have hereunto affixed my official hand and seal 

·Ih 
this 16 day of March, 2009. 



RESOLUTION NO. __ R_-_13_-_09 __ _ 

A RESOLUTION AUTHORIZING THE MAYOR AND CITY CLERK 
TO EXECUTE A COLLECTIVE BARGAINING AGREEMENT BETWEEN 

THE METROPOLITAN ALLIANCE OF POLICE 
AND THE CITY OF DARIEN 

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DARIEN, 

DUPAGE COUNTY, ILLINOIS, that the Mayor and City Clerk are hereby authorized to 

execute a Collective Bargaining Agreement between the City of Darien and the Metropolitan 

Alliance of Police (MAP), a copy of wbich is attached hereto as "Exhibit A", which is by this 

reference expressly incorporated herein. 

PASSED BY THE CITY COUNCIL OF THE CITY OF DARIEN, DUPAGE 

COUNTY, ILLINOIS, this 16th day of March, 2009. 

AYES: 7 - Avci, Durkin, Galan, Gattuso, Marchese, McIvor, Poteraske 

NAYS: O-NONE 

ABSENT: O-NONE 

APPROVED BY THE MAYOR OF THE CITY OF DARIEN, DUPAGE COUNTY, 

ILLINOIS, this 16th day of March, 2009. 

ATTEST: . . KATHLEEN MOESLE WEAVER, MAYOR 


